S ¥ 1 ru et t.hut Poth from tm: _1nt ax view of orgm! tl ’ g}lgmﬁnﬁ
of responaibil itiu; as well as the proper conception of Nunagesent - £ us

gk, I ganset go adeng with the propossl to wuift the 37 onslbil it
!zsr r.m ?.nmrch Ccﬁur '3 _M te tha ‘hmz'dl} Hmﬁa %T bsrcﬁ%)“AGa
: ;‘2; Te fm this in» Little bit uum were mm midmtlms

. The mmt!-m cf ths Reourds &mgmnt SNI’ u mch mst. be a

_, ‘tdmic:al ataff function and tsis respons{bility ls im the Lorm princ&-

L ‘pally of devlsing prograas mnd pushiag operstors to carry theam ewt. ' To

ithe degree that there (s sny supsrvisory responsibllity for us, it onun=
nnt be extended bqyend the truditiogal o:mupt of ataff n:pmin!ou.

“b.. This s the seme philoscphy whidh .bmu and guwu the eum- .
f responsibilities of the Mmangenent Staff, with particulsr refersnce ta. .
,*uw O8N fleld, Regulations Concul. ste. tu are mt and should not be
; um pcopu. : ‘ -

G .m If one differed fm the pncdi ’,!t.ht tnponﬂbulty for;}f
' epentiag at a distance «f 50 miles, to sty nothing of onz aile, wakes
, i; & ploture of incowpatible pisces. Tha field wnit should cperate
Mmr it ‘uu got {a its mz-'., and gct. p@llqy md-todmiul guidmct

& d. I.t' uurc !l Y pmbln ef undng. L
_hlty in the OBM field to help you ant Join fna eoluticn in uqm-t
ito the T/0 needs, but that ia sll. The maaning publn in its p!vuloll
f-;;;upcct: is » pmtcuhrly gnod ulu:t:ut!on tymtbuity =
- ".ii‘opcutina t‘ron R Strest. . , S o
e Itamthatt-hcrcwhcnm "
" purt ef our Records Manmgeament Staff mad theResords anl
 glwe ug 48 much adwance notice s posaihls l@m to esrrylisg

the records disposition pregram ny thiy m. Yeu m
lyngulnuudnmh.udnmﬁlﬂg
1v thiz en,

X1A9a

Docrmen: no*
¥35 REVERSE FOR DECLASSIFICATION Acuo.l

25X1A9a




